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WORLD VISION INTERNATIONAL 

A CHRISTIAN NGO FOCUSED ON CHILD WELLBEING 
 IS RECRUITING A DMEAL (DESIGN MONITORING EVALUATION) SPECIALIST
	Organization/Office
	 World Vision/ Ouagadougou (Burkina Faso)

	Contract Type:
	  Local 2

	Employee Type
	  Fixed Term/ Full-Time

	Contract Duration:
	   I -2 years

	Publication Deadline:
	  15 May 2021


PURPOSE OF THE POSITION
The position holder will be responsible for ensuring that key standards in design, monitoring, evaluation, accountability and learning as well as in beneficiary targeting process are met in all projects cycle from start up to the close-out. He or she will lead the measurement of progress made in the project implementation as regards to the achievement of set indicators.

S/He is responsible for providing capacity building and coordination of the DME team and response team in the design, planning, monitoring, evaluation and accountability core processes and standard operating procedures for the feedback, reporting and complain mechanism

Communicate World Vision's Christian ethos and demonstrate a quality of spiritual life that is an example to others
MAJOR RESPONSIBILITIES : 
1) Planning, Assessment & Design

· Ensure that all response projects are based on analysis of context and data needs that will trigger assessment(s).

· Ensure assessment team understands necessary data requirements and provide training and guidance on data collection methodologies 

· Collate and compile rapid assessments and assessments’ data and lead the analysis (including primary, secondary data, and observational data and community feedback) with the assessment team, leading to a clear “go/no-go” decision on moving to design as agreed with sector leads. 

· Analyze assessment data and provide recommendations for the response and subsequent projects’ designs. 

· Review NO Strategy, context analysis and assessment findings for design recommendations

· Coordinate project design, working with other project team members to follow a process that includes appropriate community, government and partners’ engagement while also adhering to global humanitarian standards of the relevant sectors.

· Using the information from community engagement, work with Technical Leads to adapt projects’ log frames and propose indicators from the compendium of indicators or based on donor’s guideline.

· Ensure that all projects’ baseline are done and reports disseminated as appropriate. 
· Ensure that all projects design documents and appendices are completed and reviewed before submission to donors.
2) Monitoring and Evaluation

· Establish and operationalize a robust monitoring system for grants implemented in Burkina Faso

· Provide technical guidance of all MEAL activities (assessments, baselines, design, planning & evaluation and closeout) throughout relevant project cycles and ensure that they meet programme effectiveness standards.  
· Ensure response is meeting the needs of vulnerable children and their families.
· Ensure the overall projects’ design incorporates and WV (DM & EMS), international humanitarian standards (i.e. Sphere, DADDs, CWBOs, PAF, etc). 

· Plan and manage projects’ baselines, evaluations and reviews to meet donor and organizational requirements.

· Develop projects’ monitoring tools/system that integrates project relevant indicators and related requirements.

· Prepare Indicator Tracking Table (ITT), monitoring reports and share with Operations on a monthly basis.

· Provide regular, accurate, timely, reliable an evidence-based monitoring and evaluation data analysis for decisions regarding projects’ implementation.

· Measure projects’ progress against objectives and report on WV’s contribution towards the achievement of child well-being.

· Provide summaries of community based data to support program adaptation and improvement of projects’ objectives.

· Conduct periodic spot checks on activities to verify that activities are ongoing as planned; report on these to highlight successes and concerns

· Ensure that all projects’ evaluations are done and reports disseminated as appropriate. 

· Support project’s improvement, reflection, learning and innovation
3) Accountability and Reporting

· Support the development of regular weekly, monthly, quarterly and end of project specific reporting.

· Lead the government and community participation specially when targeting process is conducted so that false inclusion and exclusion can be minimized;

· Support all efforts towards accountability, specifically to beneficiaries and to international humanitarian standards, while actively engaging beneficiary communities as equal partners in the design, monitoring, evaluation and implementation.

· Review and ensure that all projects’ are reporting against planned activities as intended for the target beneficiaries’.
· Develop Plans of Action that address evaluation, review recommendations and monitor implementation

· Lead the process of setting up a robust WVI Program Accountability Framework (PAF) in accordance with Partnership Standards and ensure that it is operationalized in Burkina Faso.

· Ensure accountability is implemented at field level, ensuring that all beneficiaries, stakeholders, and community members understand the WVI accountability framework, and how to access information, provide feedback, and complaints to World Vision. 

· Follow up with DME staff and Implementers to ensure that community feedback is effectively used to inform project implementation, monitoring, learning and improvement.

· Promote impact reporting by supporting quality documentation of significant change and impact stories as well as innovations and ensure that they are shared to relevant stakeholders using available mechanisms.  

4) Learning & Innovation

· Ensure that project evaluations lead to learning and innovation.

· Help establish a continuous learning and improvement environment amongst staff to ensure increasing levels of quality 

· Lead the preparation of Most Significant Change stories, using qualitative monitoring approaches to identify successes that can then be used for reporting and marketing purposes.

· Work with the Communication’s team to produce and publish relevant case studies.

· Lead the roll out of innovative practices, methodologies or initiatives in the DME processes such GIS, mobile technology for data collection and Horizon GIS. 

· Contribute to organizational learning by leading/participating in operational research and other relevant studies
5) Capacity Building

· Build staff capacity in monitoring including defining formats, frequency, and ensure appropriate information management is in place.  Once established, assist in conducting necessary training, and ensuring that the system is in use.

· Train staff and partners on monitoring and data collection techniques.

· Conduct trainings, coach and mentor field and staff of the response in building their capacity in MEAL on specialties related to DME, resulting to enhanced DME skills across the organization.

· Develop, and roll out the accountability-training plan for all Response team full-time, casual and volunteer staff.

· Work closely with the Response Manager (RM) and any field staff of the response to build the capacity of all Implementers to ensure accountability is mainstreamed in programmes/projects.

· Build staff capacity in monitoring including defining formats, frequency, and ensure appropriate information management is in place.  Once

· established, assist in conducting necessary training, and ensuring that the system is in use

6) Horizon roll out
· Ensure that all relevant data are updated into horizon. 

· Work with the Response Manager and relevant stakeholders to ensure quality data is uploaded into horizon in a timely manner.

· Carry out periodic cleaning and update of horizon data 

· Ensure adequate and timely follow up and tracking of all audit recommendations relating to the MEAL function as agreed in the management response.

· Assess risks related to DME, maintain an updated DME risk register and ensure that they are properly managed  

7) Other duties
· While this job description is intended to be an accurate reflection of the duties involved in this position, World Vision reserves the right to add, remove or alter duties when necessary.

· Communicate World Vision's Christian ethos and demonstrate a quality of spiritual life that is an example to others. 

· Participate in and lead weekly devotions

Qualifications:  Education/Knowledge/Technical Skills and Experience
The following may be acquired through a combination of formal or self-education, prior experience or on-the-job training:

Knowledge, Skills and Abilities:

· A Bachelor's degree or equivalent, with   multi sector and cross-functional skills acquired through formal education and work experience.

· At least 5 years general grants design, monitoring and evaluation experience (required) 

· Knowledge of and adherence of the Red Cross and NGO Code of Conduct.

· Knowledge of SPHERE Standards, the compendium of indicators, requirements of major humanitarian donors

· Cross-cultural sensitivity, flexible worldview emotional maturity and physical stamina.

· Ability to work in and contribute to team building environment.

· Ability to build strong relationships with local communities, partners and government authorities.

· Good French and English communication skills (oral and written).

· Ability to maintain performance expectation in diverse cultural context, psychologically stressful environment and physical hardship conditions with limited resources

· Commitment to World Vision Core Values and Mission statement

· Proven ability to coordinate and/or integrate teams of professionals around common goals 

· Strong presentation and report writing skills

· Must be prepared to work in conflict-prone areas and live under basic and harsh conditions.

Other Competencies/Attributes:

· Must be a committed Christian, able to stand above denominational diversities.

· Attend and lead in daily devotions.

· Build the capacity of staff to lead spiritual activities including devotions.

· Perform other duties as required.
HOW TO APPLY FOR THIS POSITION:  

If you would like to apply for this position, please send your application (CV + Cover letter) by email to the following address: wvburkinafaso_recruitment@wvi.org mentioning the position you are applying for in the subject.
Any candidate who meets the above conditions may apply.

While we thank you for your interest for this position, only those whose applications will meet the requirements and who will be selected for the interview will be contacted.
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